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or denying requests for reasonable ac-
commodations of disabilities from em-
ployees or applicants for employment;

(5) Encourage the consideration of di-
versity in nominating or soliciting
nominees for positions on boards of di-
rectors and engage in recruiting and
outreach directed at encouraging indi-
viduals who are minorities, women and
individuals with disabilities to seek or
apply for employment with the regu-
lated entity or the Office of Finance;

(6) Except as limited by §1207.3(b), re-
quire that each contract it enters con-
tains a material clause committing the
contractor to practice the principles of
equal employment opportunity and
non-discrimination in all its business
activities and requiring each such con-
tractor to include the clause in each
subcontract it enters for services or
goods provided to the regulated entity
or the Office of Finance;

(7) Identify the types of contracts the
regulated entity considers exempt
under §1207.3(b) and any commercially
reasonable thresholds, exceptions, and
limitations the regulated entity estab-
lishes for the implementation of
§1207.21(c)(2). The policies and proce-
dures must address the rationale and
need for implementing the thresholds,
exceptions, or limitations;

(8) Be published and accessible to em-
ployees, applicants for employment,
contractors, potential contractors, and
members of the public through print,
electronic, or alternative media for-
mats, as necessary, and through the
regulated entity’s or the Office of Fi-
nance’s Web site; and

(9) Be reviewed at the direction of the
officer immediately responsible for di-
recting the Office of Minority and
Women Inclusion, or other office des-
ignated to perform the responsibilities
of this part, at least annually to assess
their effectiveness and to incorporate
appropriate changes.

(c) Outreach for contracting. Each reg-
ulated entity and the Office of Finance
shall establish a program for outreach
designed to ensure to the maximum ex-
tent possible the inclusion in con-
tracting opportunities of minorities,
women, individuals with disabilities,
and minority-, women-, and disabled-
owned businesses. The program at a
minimum shall:
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(1) Apply to all contracts entered
into by the regulated entity or the Of-
fice of Finance, including contracts
with financial institutions, investment
banking firms, investment consultants
or advisors, financial services entities,
mortgage banking firms, asset manage-
ment entities, underwriters, account-
ants, brokers, brokers-dealers, and pro-
viders of legal services;

(2) Establish policies, procedures and
standards requiring the publication of
contracting opportunities designed to
encourage contractors that are minori-
ties, women, individuals with disabil-
ities, and minority-, women-, and dis-
abled-owned businesses to submit of-
fers or bid for the award of such con-
tracts; and

(3) Ensure the consideration of the
diversity of a contractor when the reg-
ulated entity or the Office of Finance
reviews and evaluates offers from con-
tractors.

§1207.22 Regulated entity and Office
of Finance reports.

(a) General. Each regulated entity
and the Office of Finance, through its
Office of Minority and Women Inclu-
sion, or other office designated to per-
form the responsibilities of this part,
shall report in writing, in such format
as the Director may require, to the Di-
rector describing its efforts to promote
diversity and ensure the inclusion and
utilization of minorities, women, indi-
viduals with disabilities, and minority-
, women-, and disabled-owned busi-
nesses at all levels, in management and
employment, in all business and activi-
ties, and in all contracts for services
and the results of such efforts.

(1) Within 180 days after the effective
date of this regulation each regulated
entity and the Office of Finance shall
submit to the Director or his or her
designee a preliminary status report
describing actions taken, plans for and
progress toward implementing the pro-
visions of 12 U.S.C. 4520 and this part;
and including to the extent available
the data and information required by
this part to be included in an annual
report.

(2) FHFA intends to use the prelimi-
nary status report solely for the pur-
pose of examining the submitting regu-
lated entity or the Office of Finance
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and reporting to the institution on its
operations and the condition of its pro-
gram.

(b) FHFA use of reports. The data and
information reported to FHFA under
this part (except for the initial report
under paragraph (a)(1) of this section)
are intended to be used for any permis-
sible supervisory and regulatory pur-
pose, including examinations, enforce-
ment actions, identification of matters
requiring attention, and production of
FHFA examination, operating and con-
dition reports related to one or more of
the regulated entities and the Office of
Finance. FHFA may use the informa-
tion and data submitted to issue aggre-
gate reports and data summaries that
each regulated entity and the Office of
Finance may use to assess its own
progress and accomplishments, or to
the public as it deems necessary. FHFA
is not requiring, and does not desire,
that reports under this part contain
personally identifiable information.

(c) Frequency of reports. Each regu-
lated entity and the Office of Finance
shall submit an annual report on or be-
fore March 1 of each year, beginning in
2012, reporting on the period of Janu-
ary 1 through December 31 of the pre-
ceding year, and such other reports as
the Director may require. If the date
for submission falls on a Saturday,
Sunday, or Federal holiday, the report
is due no later than the next day that
is not a Saturday, Sunday, or Federal
holiday.

(d) Annual summary. Each regulated
entity and the Office of Finance shall
include in its annual report to the Di-
rector (pursuant to 12 U.S.C. 1723a(k),
1456(c), or 1440, with respect to the reg-
ulated entities) a summary of its ac-
tivities under this part during the pre-
vious year, including at a minimum,
detailed information describing the ac-
tions taken by the regulated entity or
the Office of Finance pursuant to 12
U.S.C. 4520 and a statement of the total
amounts paid by the regulated entity
or the Office of Finance to contractors
during the previous year and the per-
centage of such amounts paid to con-
tractors that are minorities or minor-
ity-owned  businesses, women or
women-owned businesses, and individ-
uals with disabilities and disabled-

76

12 CFR Ch. XII (1-1-13 Edition)

owned businesses respectively, as lim-
ited by §1207.3(b).

§1207.23 Annual reports—format and
contents.

(a) Format. Each annual report shall
consist of a detailed summary of the
regulated entity’s or the Office of Fi-
nance’s activities during the reporting
year to carry out the requirements of
this part, which report may also be
made a part of the regulated entity’s or
the Office of Finance’s annual report to
the Director. The report shall contain
a table of contents and conclude with a
certification by the regulated entity’s
or the Office of Finance’s officer re-
sponsible for the annual report that
the data and information presented in
the report are accurate, and are ap-
proved for submission.

(b) Contents. The annual report shall
contain the information provided in
the regulated entity’s or the Office of
Finance’s annual summary pursuant to
§1207.22(d) and, in addition to any other
information or data the Director may
require, shall include:

(1) The EEO-1 Employer Information
Report (Form EEO-1 used by the Equal
Employment Opportunity Commission
(EEOC) and the Office of Federal Con-
tract Compliance Programs (OFCCP)
to collect certain demographic infor-
mation) or similar reports filed by the
regulated entity or the Office of Fi-
nance during the reporting year. If the
regulated entity or the Office of Fi-
nance does not file Form EEO-1 or
similar reports, the regulated entity or
the Office of Finance shall submit to
FHFA a completed Form EEO-1;

(2) All other reports or plans the reg-
ulated entity or the Office of Finance
submitted to the EEOC, the Depart-
ment of Labor, OFCCP or Congress
(‘“‘reports or plans’ is not intended to
include separate complaints or charges
of discrimination or responses thereto)
during the reporting year;

(3) Data showing by minority and
gender the number of individuals ap-
plying for employment with the regu-
lated entity or the Office of Finance in
each occupational or job category iden-
tified on the Form EEO-1 during the
reporting year;

(4) Data showing by minority and
gender the number of individuals hired
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